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—. M Company overview

1.1 AT E /I Company profile

HE TEAGWARAR, MOLT 2014 4, FEMTEA 3 070, ZICE/NE TImE R
MAHWRAFE T T AR AF AT ILZRE G T TSI E AR AR, REX
FERAN . IARE TRERER A ARG RN, BRAEE T — AR R0
el EAR PO WETHEE T .

Bellen Chemistry Co., Ltd. Yantai is founded in 2014 with a registered capital of 300 million CNY,
is a wholly-owned subsidiary of Bellen Chemistry Co., Ltd. The company is in the high-tech
industrial cluster of Jinling Town, Zhaoyuan City, Yantai City, Shandong Province. It is a national
high-tech enterprise, a specialized and special new enterprise in Shandong Province, and a gazelle
enterprise in Shandong Province. It has built a technology R&D center in Yantai City, an enterprise
technology center in Yantai City, and a smart factory in Yantai City.

oy ] AR SS T B 24 4k K [ AT B 25 R Ak, N RN AR )
AR . RUBOR. BRI ANV RS . RSSO R B T BT 24 R AT TR B R AME R
% (CRO). MMM B L EH RK/MLRS (CDMO) KRl ib A r=4hMa k4 (CMO).

The company is mainly serving international mainstream pharmaceutical enterprises and domestic
start-up new drug research and development enterprises, providing customers with small molecule
chemical innovative drug research and development, pilot scale up, production integration
outsourcing services. The scope of services covers R&D outsourcing services (CRO) in the clinical
research phase of innovative drugs, process R&D outsourcing services (CDMO) in the

commercialization preparation phase, and commercialization manufacturing outsourcing services
(CMO).

1.2 374K Corporate culture

1.2.1 A7 f# A5 Company mission

FREATIE SN T 2458 — s e 2 I 51 &5
Continue to build an excellent small molecule drug one-stop chemical service platform
2RI YD, BF I CLERER . WAB A BT R R AT L 55

Unlock the potential of employees and strive to grow our business with dedication, integrity and
collaboration



2022 AV EAT A THTIE LA
BEMESE SRS R, 1RALE1H B A 4 AT Fra vk v

We value partnerships with our customers to provide innovative, competitive and sustainable

solutions
1.2.2 AF B & Company vision

KA AZ OO RIS ARG R, FROS IR B 25008 I ) Tk i) BT
MR T S 55 N o

Develop first-class customer-centric partnerships and become the preferred, professional and

innovative chemical solutions service provider in the field of innovative medicine.

1.2.3 A5 3CALHHEIM Company culture values:

T 4% =44 Reliable and efficient
1E B 15K Integrity and honesty
Fra i Continuous improvement

LRFE#NE Stay enthusiastic

#1459 Solidarity and cooperation

LR R 5T+ O Beijing R&D Center L ¥ T 2 # & & 0 Shanghai Process
Chemistry R&D Center

IWRAE = EH#

Manufacturing Base in Shandong
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1.3

SAH

L BERIE Social responsibility commitment

R A A A, AR RS, BRI MR AT, 5 ARE S
Ko BEVEABAR ST EAT X BT R s AT 7R A SRR JERERIE S 2R il

PRI BTN SR FE Y E B, IR B TR S A7 2 o o) 300 P B AT T R 5 e e

Quality is the life of the enterprise, integrity is the soul of the enterprise, medical science and
technology industry is a special industry, closely related to peoples lives, our company will spare

no effort to fulfill the commitment to all stakeholders, from product research and development, raw
material procurement, manufacturing, energy resources utilization and waste management. We are
committed to implementing sustainable development strategies throughout the entire life cycle of
our products.

Lo ELSFE: TARHAT (LB ENED) . (2R BIEIEAT 26 01D SEIEENEML, sy E A

M7 B AT AH A 4 AT AR UE

s [sas
&
'

(13984

Ee2
sy

&

Abide by laws and regulations: strictly implement the Drug Administration Law, the
Implementation Regulations of the Drug Administration Law and other laws and regulations, and
comply with the relevant national, local and industry social responsibility management standards.

2. HWOPfERE: MR TR, AiERMtER 2 e mi s, Sk rMET. Sl #asiz.
AILE—RIUTN. SEGZTEREEMATLS, #5573k TR ER, JR55 708 A T
KA MAZR A ST IV, B N LG ARG, S0 BRI B ¥ A

Occupational health: to provide employees with a healthy and safe environment for work and life,
prohibit child labor, discrimination, forced labor, punishing employees and a series of behaviors.
Respect employee’s wish to join the labor union, comply with the labor law requirements, and
strive to provide employees with growth space and opportunities for learning and exchange,
organize regular annual medical examination of employees, and do a good job in occupational

disease prevention.

3. wAEWR: EANELM, 24, HIREINTAMEL, KAWL EHS M 1EE %
TRILAE. 22— A, WEZSEIRR, BRSO RIS, Bikisg,
TRERHEA R, Oyt 2 fR it A R 107 i S 55

Safety and environmental protection: As a pharmaceutical company, safety and environmental
protection have become the top priority in our work, and our company has set up EHS department
to manage safety and environmental protection work. Abide by the thought of safety first, build a
safety management system. Follow the concept of green and low-carbon environmental protection,
prevent pollution. Do a good job in energy saving, emission reduction and waste disposal, and
provide safe and environmental protection products and services for the society.

4y BORAH: EN—FKUGIHWsE. LA ONOR AR, BATSUL T 8E P A2 4l
ERIFER, BARRRSEOMAETZ SRV GG, AR R, BRI
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BRI, HESh A R SR

Technological innovation: As an innovation-driven, customer-centric company, we are committed
to creating value for customers and society at the same time, but also actively explore the
development of green chemical processes, technology and product manufacturing, reduce the
consumption of raw materials, reduce the negative impact on the environment, promote the

companys green transformation.

5. BRI HO7 BRI =T R SRR S, R AR & B, 2
A R AR A I8 T, B B R

Voluntary Acceptance of assessment: We voluntarily accept third-party social responsibility
assessment activities. If the company violates the above commitments, the company is willing to

take corrective measures according to law and gradually improve the system.

1.4 #+ £ BTk BE Social responsibility strategy

NPRIEANL A2 TERE RIS SE, o~ wl s BZ Tl € SO B s A, & BATE IR
A AR SRR AT RF R R J5 T H) AR,  PL#h IR VIS & e utt oo PA5E KM 2 AH R T5
HE AAR I FEM, 38 T (2 HE AV AN S AT S A e

In order to ensure the effective implementation of CSR, the companys senior management is
responsible for setting strategic objectives and planning, managing and coordinating the companys
social responsibility and sustainable development work, so as to ensure that the companys
operations can bring positive impact on the society, the environment and stakeholders, and thus

promote the sustainable development of the company and the whole society.

1.4.1 XfNEEF A A T K 5T /E Responsibilities for enterprise managers and

employees

B2 M N SZ A AR, REAAI N, BEN, EMAREENARE, friEG T
57 SR -
Pharmaceutical enterprises should establish a people-oriented concept, care for enterprise people,

respect people, pay attention to peoples education and development, and protect employees labor

rights and interests.

1.4.2 XHENF-E1ER K 574E Liability to creditors and partners

Xt AL A AR A L R R AN TR, A EAREM I ME . A A
PIVEMROR, SRR M ETRIKRE, TLARGEHE, NI AP As E i Ak i lems S AR AR G
2N /\Hji%
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For the enterprises partners, including the suppliers and sellers, the enterprise is in line with
cooperation, mutual trust, the sense of responsibility to others, to form a stable partner, promote
each other, so as to form a stable and loyal strategic partnership, common development.

1.4.3 #£15 H 58 3T/ Social credit and legal responsibility

B PAE A 25 H SRR TUE, O ERW . SHER B BG4k,

Advocate and abide by the responsibility of social credit and laws, and become a conscientious
enterprise with "strong commitment, good faith, and law-abiding."

1.4.4 3T & A 2 F LI 574F Responsibility for social welfare undertakings
TENE AL, N RS BRS 532 EENaTHE, 246

MREEMFEET . WSO BE AR RER AR, R,

As an organization with economic ability, enterprises should have the responsibility to return to
society and actively participate in social charity activities, such as raising social welfare funds,
supporting social cultural and educational undertakings, paying attention to vulnerable groups in
society, and providing social help.

1.4.5 3SR F{RIITT/E Responsibility for social resources and environmental
protection

B 2 PR S B, R A SIS REIRHR L

Advocate the rational use of social resources and the concept of protecting the ecological
environment and energy saving and emission reduction.

15 iz H X F IR 5 5 74 i@ Stakeholder identification and

communication

MRS ARV A 2 SUEE B B ELA Ty . AW BEBR AL, 2 Mt ) B
T A PENIRS . BUR A AT XA E, el SO R AN I B AUA R

Stakeholder communication is an important part of corporate social responsibility management.
The senior management leadership of the company conducts two-way communication with
employees, customers, suppliers, government and social organizations in an all-round and multi-

angle manner to promote the continuous prosperity and development of corporate culture.
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FA TR A 23 A ST B o At 2 SE R R AR, B2 RIRE. T, ek 5A
FHIRTT BT VA, JeI T AN Bl S22 T Rk S, BN RIZEAR T R AR, TR R
SR, BERAES ), FERBR A AR, AR AT RS A R

We take stakeholder communication as an important part of our corporate social responsibility.
Through various channels and means, we strengthen dialogue and communication with
stakeholders, timely understand and respond to the demands and suggestions of all parties, build
harmonious stakeholder relations, form development consensus, gather development forces, jointly
solve development problems, and cooperate to promote sustainable development.

EZSIESY PR LN

Multi-channel communication with relevant parties.
1.5.1 )V 5% T Enterprise employees

REFM Bl SEM. BE~EMHL. B4R, E8k%

Employee handbook, skills training, brochures, promotional videos, publicity boards, theme
meetings, etc

AR RALE RS I, B A T AHRES I

Corporate culture training, job skills training, new employee induction training
ZRTAH AT, WA B 25%

Old staff with new staff, internal learning exchange meetings, department meetings, etc
RTINS SR G

Telephone, enterprise wechat, E-mail, etc

1.5.2 & F Customer

Ul B AR E A RSN LB AR SR

Advertising multimedia publicity, service hotline, corporate official website, telephone/video
communication, corporate Vvisits, etc

1.5.3 LR 7

Blym25 5t Wh/MREAIE . 2 WaE

Site visits, telephone/email communication, corporate visits, etc
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1.5.4 BUF

TARCHR. ST B, AEs). BERES

Work report, visit guidance, corporate website, public welfare activities, charitable donations, etc
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—. #&3HF Social responsibility

2.1 & FT{EEITIE N Performance of social responsibility

AFMERIIT B S REFER, SRR BT 5E, W5, 2. Bk
TR DRIPTFENE ARG W B TR ERT R, AR E RO Z GG a2z, i E
et R 0 55 . AFENBRZ Ak, AR ZI G WA, R B S AT
PSR R, SCRFREE S, MEMSAM, BRFAQH B D,

While committed to its own development, the company also actively fulfills its social
responsibilities, honest and trustworthy, safe production, occupational health, protects the
legitimate rights and interests of workers, meets the development needs of employees, provides
more suitable employment opportunities for job-seekers, and strictly fulfills its the obligations to
promote social benefits. As a pharmaceutical company, our company adheres to the concept of
protecting the environment, saving resources, and sustainable development of green chemistry, and
supports charity, keen on social welfare, the pursuit of scientific innovation and technological
progress.

2.2 BRI ERARIP Protection of shareholders rights
AFEPEAT AR AT RN, BB /M ISR, PRUE B R
g, D7 T A w A, HE)

The company adheres to the principle of "fairness, justice and openness" and ensures smooth
communication channels through meetings, telephone/network conferences and other measures to

facilitate communication and interaction between investors and the company.
BIEME, FERARZR, bt

Create value, return to shareholders, and contribute to society.

2.3 BT #a &3P Protection of employee rights and interests

2.3.1 BRANV{@ R 544 Occupational Health and Safety

® IRt T /EII Provides a safe working environment

On ) E SIS o 03 AR B A R BEAT IR0 TR, DR RE T T E A . Rk
B=I7 XA FEAT VA, BRI ORI BRI, I TR

8
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The company regularly identifies and evaluates the risks affecting the health and safety of
employees, and accepts the supervision and inspection of relevant departments. The company is
evaluated by a professional third party, targeted protection and preventive measures are formulated,
and regular medical examinations are organized for employees.

HAT QA L T RGEM A= BOARREE B EE IR, HAEA = A Xk s by
B RRFMA RO AR AR LR, T TIPS IR RS, WESEMESE, BF
SEMAMOEPRE S, BT ARSR. Bid T 1SO 45001 HRMV A AR RINIE. 2022 454 &) R KA AR
i S BRI A RN 22 AV AT N, RHIUEMATBUG YT, A RA S TAEM AT H
.

At present, a system of safety production and occupational health management rules and
regulations has been established, and warning signs, emergency rescue methods and escape routes
are posted in the production and office areas. Equipped with fire equipment, rescue equipment,
such as emergency medical boxes. Fire drills are done regularly every year to prevent problems
before they happen. The company has passed ISO 45001 Occupational Health System certification.
In 2022, there were no violations of occupational health and safety laws and regulations, no
administrative penalties, and no work-related fatalities.

KA ITRE EHS 57 A1 EHS fajdl, DARE 61 TR At 1 O A AN 22 a7 R I, iR
WA 8/ RS NP RS NN 1 PNAE N LD INNIA RIS e ] Aib SN e 41
NG NRATREOE, PPl PURRASEREII B . FEeE™EN, ORIk it TR,
ZHER TR Ip o, RACRE TARIESF . HnT DL aR M TAER, KIEBUFHRER, HilEiR
BRI, BORIBR) . 2. SIIRN.

Monthly EHS training and EHS newspaper are conducted to provide employees with a better
understanding of occupational health and safety issues. Develop and establish a group of trained
first responders, firefighters and emergency responders. During the COVID-19 outbreak, the
company trained health professionals and provided employees with anti-epidemic materials such
as masks, handed sanitizers and antigen test strips. When the COVID-19 pandemic was severe,
employees were arranged to work from home and offered flexible working options to ensure their
health. When it was safe to return to work, make a return plan according to the relevant

requirements of the government to ensure a smooth, safe and compliant return to work.
®  CF L T 5 UM EE Pay attention to the physical and mental health of employees

PR A TR, SRR EE . AR RAUE s . BORBOENARE X, W28 IpIERRE,
P AE B RAIG D), SRl R T, BISCCAER ), g LIRSS . @S EE T
BNORA L, ARYE RPN 52 TG T2 S B TAR GRS R, JF D9 3 TR B9 il &7 i&
7 AP

Making sure employees happy is just as important as being healthy. The company provides fitness,

recreational facilities and rest areas, and regularly holds group activities such as basketball games,

tug of war and sports meeting to encourage employees to exercise, release work pressure and
improve work mood. Establish a sound labor protection system, according to the nature of the

9
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position for employees to distribute tooling and necessary work protection supplies and provide
employees with a spacious and comfortable office environment.

® Ui fE oI TmE), NWIEE KR, J7 R CAREIR, BRI

In order to facilitate employees commuting, additional shuttle buses and routes were added to
facilitate employees commuting and reduce carbon emissions.

2.3.2 5l 5K 8 Training and development

NEIFFTFE S A BB KRIBEGE, RIERGHIER T —BEMIE. RiG. V&N F%LbR
FIHAMLE], 7o lshEeR £, LERE. AR EEsy (& RE), Rk R THEE
. 2022 FEA G HHIE 142 A

The company pays attention to the platform to attract talents and borrow wisdom development
policy and has scientifically and systematically formed a set of standardized, flexible and suitable
for the companys actual employment mechanism, fully mobilizing the morale and seeking
common development. The company strictly abides by the Labor Contract Law to protect the
legitimate rights and interests of employees. The company new hired 142 people in 2022.

EMNIREE —RITAG, B it TARYE B L MR ST AR, BA AR AR R
WAHRIFI A W ZEER, B0k T A R SUARNESE R . MIEHNFHE, @l b, LT
SHREETT I S EARRIER I, BIRCRY 2ol & RIF RS AR T U AR
5, SR TS 5MEE. 2022 FIRAS AN EAIER: 536 2.6 /170, BUASEREAE
b2z FEHUE

From the first day on the job, according to different positions and responsibilities, new employees
will have different personal training plans, annual training plans and company-level training plans
to ensure that they understand the company culture and business information. According to the
training needs, through online, offline or practical operation, participate in different courses
training, training effects are evaluated. Conduct weekly special training on business knowledge.
Encourage employees to participate in external training according to business needs. There is total

spend of 26000CNY for personal certification eg.special operations certification.

BT AL TN EL B, SRVE R THNLR . AT FRANT. AE. SFEN, &4
1 H. 7 ARNRTIRMSE T RSB 2, JFE R I TR E. 2022 £ L EF
17N, ¥4 N,

Establish post promotion and post transfer mechanism, pay attention to staff career development.
Adhering to the principle of fairness, justice and reasonableness, the company provides promotion,
job transfer and salary adjustment opportunities for employees in January and July every year,
focusing on talent selection and employee development. In 2022, 17 employees were promoted
and 4 employees were transferred.

FTEEFMIAR, BT IREIRI R s TR S F AR R, fRI R AL

10
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e AFAEFIHE AR OR, AR —a. FLI HAR (WA EM. =B, T
BRI HEME. KFlRIELE NS DAGG ST S 2R BN 2 4 2 il
B DR S A Mt

] |

. B

We improve the compensation system, establish a competitive incentive system, social insurance
and other compensation and welfare systems, and protect the legitimate rights and interests of
employees. The companys welfare system includes two days off, five insurance and one fund,
year-end bonus, technical (post) allowance, high-temperature subsidy, work-related injury
condolences, and various holiday benefits. The company will issue additional bonuses according
to business performance, personal performance, contribution value and other factors, and set up

incentive measures such as outstanding contribution award.

2.3.3 {HWr 5¥41# Listening and communicating

FRESTVIEAN ST EFREA R TG . BRARAN TN VA8 . A R SR R T TGS
RBLIFAR HH F s e TR TP ) A W (2 BE S BHLAR A RIS, tnam BIRA M /703X 4k

Bt e L IZ B SRR P RS, R A IS AT A S A E LI AT O .

Establish communication and feedback mechanisms. Including but not limited to we-chat, email
and face-to-face communication. The company encourages employees to speak freely, identify and
raise problems and suggestions about the companys operations. While promoting feedback

mechanisms, it also strengthens teamwork. The implementation of these measures in the course of
business operations can further monitor and address any violations of corporate culture and values.

NFEVROL R 4, AT ERTAEAR 2 B Bl UME. 2022 RN EE 4 45.8 Ji oG,

AGIES TANIE ) bES =S

The company sets up the funds for the team building which is used for the interaction and
cooperation within and among departments. In 2022, a total 0.458 million CNY was costed in team

building. The company encourages employees to participate in these activities.

2.4 M B PP EE RFP Rights and interests protection of suppliers and

customers

AR HE L e T BRI R R LR AT 2 IR PP AR AR FEBh I AT R e
SETH AN RE IR R BT FADERIWREAT A% A%, e N AR . [FIE S R

A R R AR (52 A K

Impartially evaluate suppliers according to the supplier management system. Do not default or
pressure payment. Help suppliers to make corrections, improve the supply capacity and quality
management level. We strictly monitor the procurement and safeguard the interests of suppliers.
At the same time, the intellectual property rights and honest business terms are clearly defined in

11



2022 “E A JBAT #E 22 SR DL

the contract.

ONENE AN AL, 3R T GB/T 23001-2017 AT 23006-2022 P4 IAIEE BRAK 2N
iE, AWrse R SHE], E AT AEREFEIERR, ORI K H 5 SR8,
HE NI GRS R, (RN A RO FLE. g, RS T IES ERHE
FEAEEAS, MRS FIANFEA R RS EARET, BESEN, RBER, Rt

The company attaches great importance to the integrated construction of supply chain and has
obtained the GB/T 23001-2017 and 23006-2022 certification management system certifications. It
constantly improves the procurement process and mechanism, establishes a fair and just evaluation
system, and creates a good competitive environment for suppliers. Establish strategic cooperative
relations with important suppliers, promote the suppliers improvement and transformation in the
concept of supply security, quality, price and service, identify with the companys management and
procedures from the concept, form a consensus, complement each others advantages and share
benefits.

N RSN IR EATE R, KA RS g, DRSNS B SVE R G . [RIN A
BSOS, bR A TR, SeidkEt. 3. k. HEATAIHEAR, MATRH
TR, ALAREFEERAE . ISR IE S 5 6 . sz R 3 TIEAT S0 S i
W W5, AHRESN SR A w8 R LI 2022 FEMPEAT 1 LI, AR BENE RO AN
[F ARy B A RS, I 1 B SR

The company strictly abides by and performs the contract, settle disputes through friendly
negotiation to ensure the reasonable and lawful rights and interests of suppliers. At the same time,
we give full play to our own advantages and assist suppliers to solve production and process
problems to achieve common progress, sharing and win-win. Promote open bidding, implement
sunshine procurement, and put an end to shady practices, commercial bribery and improper
transactions. All senior management and procurement staff have special anti-bribery and anti-
corruption training, and relevant training materials are shared with all employees in the company.
Special training has also been carried out in 2022 to ensure that different business ethical risks are

addressed and compliance requirements are met.

Arb@EEE)EEY . BERRT AR EIEAE . MR BRI R, R R R |
AMb Al Mk S AR S BN R T A AT .
The company communicates with suppliers on development strategy, corporate culture and

business information through high-level visits, supplier audit, telephone communication, network

communication, technical exchange meetings and other forms.

B 8 LA B TSR] Gk AR ), e XU B B B A W) & O 55D, B
TREH
All employees who above the supervisor level shall sign the Non-Competition Agreement. The risk

management Department of the headquarters shall supervise all business activities of the company

to ensure compliance.

12
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RS PAT RS N ERE BLUR, SRAVEEEEOR T B, AR S OGE FE A AR AE ) 2

fitt b, AR TS BAEE 224 (AFERDNMENLESE), 2@l GB/T22080-2016 15 5 24 & HAK
ESINTIRNE N

Information protection. Implementation of strict internal management processes, the use of
advanced technical means, in compliance with relevant laws and regulations and standards basis
to ensure information and data security (including trade secrets, etc.), has passed the GB/T22080-

2016 information security management system certification.

W%, RMZZEVIMASG, FNEEETIE, RPOWNZMAG LA, H5E N
FFIEE Tl B8 = J7 PRUE S 2 A B

Network security. Protect networks and systems by encrypting communications, developing

internal processes, and hiring professional third parties to ensure data security and management.
VPR 2 4. MRYE PO X728, BB VT RIALRATIZE, e U5 & s 8 S is 1 Ya e

Physical security. According to the classification of posts and regions, set access rights and access
control, and specify the activities and scope of visitors.

RSP PTIR A DR B R MR, ZoRAE NSNS . i <a. B3

MFAERAT ARSI, RN E R

Organize information security-related system training for all staff twice a year and require all staff
to attend and take the exam. Conduct regular internal audits of data security, management and
processes, and issue internal audit reports.

FRP R L R A A R B B, SEIUAN SRR B IR AT RE R IR

BUATJ9, VRS RS, 8 RO T SR IR AR, RIS 68 AN R SR AT e — M5, 8t
G NFR AL 2022 22 R AR KR AEAR 5 RR AU R IVA VR AL 25 o

The Intellectual Property Department manages intellectual property through contracts and internal
management systems. Regularly search and identify possible infringements, assess risks, and
develop countermeasures. Procurement of genuine software, and unified supervision of the use and
download of software to avoid infringement of intellectual property rights of others. In 2022, the
company did not have any litigation and disputes related to intellectual property rights.

2.5 MBRIFEFFHLE AR Environmental protection and sustainable

development

MG T2l A IRA R IRZ, R 2 DRI BU) TARBRIAR . L) BRI A 2 i

TR PAAT IR P 7 B P2 O i 25 R K PV S 385 K (TSR RV A Al P vl R /K i
YEAP ORIR . BRI OGN AR BERE ™ W (575635 B0 BRI L LR R BHE BE . 57K 84S,
A A RN R AR ISR g b A B b A P 0 R 75 3%, el D [ RS HEUR

13
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R L T sl

Bellen Chemistry Co., Ltd. Yantai always committee to the social mission of low carbon
environmental protection and resource conservation. Strictly implements the water and electricity
management system, strengthens the assessment of hydropower consumption, increases the
consumption of hard water recycling and utilization, and does a good job in the maintenance of
electricity and water facilities, equipment and facilities to use low-energy products. The
establishment of a sound management system including waste treatment, sewage discharge, the use
of chemical principles and technology from the source to reduce and eliminate industrial
production of environmental pollution in order to reduce the discharge of waste to the environment,

s0 as to save resources, green chemistry.

TEMNIEHEEFR: 2022 SEL R ERHERE E 2026 WA H bR, LL 2021 SERRAET
NEE, & 2026 R E ST PAERIBCHERE (Scope 20 Eb 2021 48D 5%.

CO2 emission reduction target: Set a short-term emission reduction target by 2026 with the
approval of the management in 2022. Based on the carbon emissions in 2021, the carbon emissions
per million output value in 2026 (Scope 2) will be reduced by 5% compared with 2021

2021Total CO2 emission
(Scope 2)

2022 Total CO2 emission
(Scope 2)

2021Metric ton/revenue
(Scope 2)

2022Metric ton/revenue
(Scope 2)

9350.28 Tons

11169.85 Tons

4452.51 Tons

4407.98 Tons

Note: Revenue is measured in 100 millions

ONFE)AL EHS #07), GBS ER b B AN 22 4343y, i 1SO 14001 PR FRAK RN,
HU)sLiE H B AR EHEANEE . 2022 FFA 7 K kK AT E O FA SSE AT N, R

BUE AT BT -

The company has established EHS department, which abides by occupational health and safety
laws and regulations, and has passed ISO 14001 environmental management system certification,
which has been effectively applied to the companys management and oper ation. In 2022, the
company did not have any violations of environmental and related laws and regulations, and there

was no administrative punishment.

SIBEE I AEAN APP, YL TN, AT TCARME BRI, e D ARGRAE ] Bt IR I T,

WA FETREB . ISATI, X REFESEIN i

Introduced training software and apps to reduce offline training, paperless training, and reduce

paper use. Before purchasing equipment and facilities, priority should be given to energy-saving
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facilities. Real-time monitoring of energy consumption during operation.

i 2022 FERIRFME BRI, AR S0 TAHE TEEREF AR, IR
WG, RS R SCRTARIE. I8 AR, AR & TTHE R,
BPR RS A RO e, TR 057 B H AR SEI .

In conjunction with 2022 Find waste and rationalization suggestions activities, the company
encourages employees to find waste of resources and energy in the daily work process and put
forward improvement plans. Support resource-saving, clean and sustainable business models. Each
department of the company makes energy saving plans and reports the implementation progress to
the head office every six months, and the engineering department is responsible for supervising the
realization of the goals.

2.6 ABFI2F1E1T Human rights and fair operation

AT AMBEEAG AR OERE I, T B SL 7 N I, AR TS SRR
WA I 58 P84T 0. A A BEEXS A S AT AR s U, IR SR =5 AT i, #fR
B UEASFRIAL. 2022 FE A RIRRIUE M. A IE S SE S IWE AR ke, IEREHT
M2 G2 R R TTHR 50 94V AT — 0 = AR R et A b 52

The company not only strictly abides by the relevant laws and regulations, but also has established
an internal management system to prohibit corruption, bribery, fraud, monopoly and unfair
competition strictly. The company conducts internal audits of all operations annually and engages
third parties to conduct audits to ensure that the audits are fair and independent. In 2022, the
company did not find corruption, unfair competition and other integrity-related disputes and
lawsuits, and won the honor of Zhaoyuan City Top 50 enterprises contributing to economic and
social development and 2022 Advanced Enterprise.

2.7 & A#m B Social welfare undertakings

FEEAEAT NI, O w) AT AL 2 AR MV IEGEANNE, AR AL RAFRIC R . RAFE

In terms of ethical behavior, the company abides by social ethics and business ethics, and
establishes good relations with relevant parties. In terms of public welfare support, our company
regards "charity, education and social construction" as key support areas, while senior leaders
actively take the lead, ordinary employees warmly respond, and actively participate in various
social public welfare undertakings with practical actions.

RIEHAEMILE . AFNRESRARE, NESPBREREHEEE. Z5FENE
JLEREZEIH, FFNGUHEIR 2 [ B 0R", B THIIAWEZ T, ibbiIsEs — M rm
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E S NEERCETN: P

Focus on education and children. In order to promote the development of colleges and universities,
the company donated education funds to Qingdao University of Science and Technology.
Participated in the "Hope House" childcare project, take the initiative to claim and donate 2 "Hope
houses", committed to helping poor children, so that they can have a good learning and living
environment.

NIEF SCHRB . Hre B IYIa], 2 =] 22 AR, Bt b otk /) &

Humanitarian assistance. During the COVID-19 epidemic, the company has donated money and
materials for many times to contribute to the prevention and control of the epidemic.

Pt AR, SEVI S RIERRE. EERIE. (2022 SEAHIE T T A EERE)

Sponsors public welfare activities. Sponsor social basketball games and football matches every
year. (Such as the 2022 Zhaoyuan Ningyuan Cup basketball match)

16
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=. Bz’ EEH Efficient operation and management

3.1 HEH L ETE Continuous optimization of management

N I B EDR, RGBS, STEFS . HEaMAEdrmEs
PR, ERALRFRRR . R S A B, B bR KPR R At Vet 5%
WA, ARTES TR IDE gl fivh, XIE &5, A SmmemS e, AE
BEAT AR 5 5 4L S RS XS T ORI AT, 4T3 A S5 4L S XU R T, AN Sl mT RR SR

In accordance with the requirements of modern enterprise management, the company follows the
corporate governance norms, implements the management and control system of the board of
directors, the Board of supervisors and the management team, and strengthens the standardization
and institutionalization of decision-making procedures and rules of procedure. Make sure the
scientific, standardized and professional level of major decisions. In the process of making
investment project decisions, the company comprehensively considers the economic,
environmental and social impacts of the project, and carefully conducts researches on both
corporate interests and social effects. Create a win-win situation for enterprises and society, and

continuously achieve sustainable development.

32 AR A E M 3IEIEB Corporate governance standards and

transparency
ULEEsk, AR CARNE). GIEFRE) S5A RIEEEMAMBNENE SRR 2R, 3
W AAARERY, EEENGHLH, @aAAHIE.

In recent years, in accordance with the requirements of relevant laws, regulations and normative
documents such as the Company Law and the Securities Law, the Company has further amended
the Articles of Association to improve the corporate governance structure and improve the modern
enterprise system.

3.2.1 &R 5B %R K< Shareholders and General meeting

N ERERAIUE T IR K WS, IR R IOR A T AT (B AR AR

The articles of association of the company clearly stipulate the rules of procedure of the
shareholders meeting to ensure that all shareholders enjoy equal status and exercise their rights.

17
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3.2.2 7R Controlling shareholder

O FIR ORI AU IR B B R 3% T 0w R R SR S A P e g sl AR A
A RILEBR ARG AFEREAR S ARENR L B W HURANYS S5 )7 A HARAT.
The controlling shareholder of the Company does not directly or indirectly interfere with the
companys decision-making and production and business activities beyond the rights of
shareholders, and does not harm the interests of the Company and other sharcholders. The

controlling shareholder of the company is independent from the company in terms of personnel,

assets, finance, organization and business.
3.2.3 EH 5F ¥ < Directors and board of directors
AN E] R IR AU AR P IR E S, SEHS NN R AT GV AE IR A F) &

FERITRILE s 24w ERENS H 3 2 UG WA s B 4R 7

The company shall select and appoint directors in strict accordance with the procedures prescribed
in the articles of association, and the number and composition of the board of directors shall comply
with laws, regulations and the articles of association. The articles of association give clear
instructions on the rules of procedure of the board of directors.

3.2.4 WE 5 E 4 Supervisors and the board of supervisors

A I FESREEMSL, A ROOAT N SR AR B 2 FEN S B R RS A

The board of supervisors can independently and effectively exercise the power of supervision and
inspection over directors, managers and other senior management personnel.

3.2.5 VT 5 BRI Z1 R 1] Performance evaluation and incentive and constraint

mechanism

AT RS = BE BN G GROT AR AEFIRR T, AR St e, &R AR R 20
e W EGE A G STEE P EARLL, I RSN A

The company actively establishes performance evaluation standards and procedures for senior
managers and makes corresponding modifications and improvements in time according to the
implementation situation. The duties of senior managers shall be further standardized and detailed

and announced to the public in a timely manner.

18
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3.2.6 F|ZiAHK#E Stakeholders

NIRIZE ARG, AFIRE R B EAGRN . BUL, AER SR A CE EERR], I
ST E R, IEFEHERE A R RS, AR R .

The company can fully respect the legitimate rights of creditors, employees, partners and other
stakeholders, and actively cooperate with them to jointly promote the sustainable and healthy
development of the company.

SRERAIZE ARG, BATEEALX . . BRI BRSNS s AR Z B AL &
HEBLN 2 SHES AR, FF AN LR G VR o T BEAFAE [ 1)

We respect human rights among external stakeholders such as communities, customers, suppliers
and shareholders. We engage in promoting respect for human rights in our supply chain and work
with interested parties to address issues that may exist.
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MU, 84553 Summary and prospect

20224F, ARFERBIRNITLE . AR, SEELEE S PRE A e i KA [Fm, AL
Bas 7 oRe, SCBUFT RS R RS, PR TR s i KA, BRI ES S A IR R M A s g0k, i T
CIE=Hik)5%

In 2022, the company continued to in-depth study of technology and production technology, to
achieve rapid and stable growth of the main business at the same time, pay attention to the
protection of rights and interests, to achieve sustainable development, to maintain the maximum
benefits of employees, and actively participate in public relations and public welfare undertakings,

and made gratifying achievements.

2023 SEFATRE LU U (1 TAEAS AN 55 FORSK AL, GREREz it 2 8 A e, JIF5
IMEZSCE R R IR NS, TERAEERE. ST RIERN, TWeEA e EE
BAREB, ABRRARMBITHZIUERE IR, IN5RS SRR SR S AR 5 108 552
Wi, MMt 2 7] AP AT fE 2 TUEA SRt 2 At Sk, SElE S 5 et 2 MAE k.

In 2023, we will continue to accept the supervision of all sectors of society with a more full working
attitude and a down-to-earth enthusiasm, and while grasping the development opportunities
brought by the pharmaceutical reform, completing business development and expanding the scale
of enterprises, constantly improving the construction of the companys social responsibility
management system, and constantly exploring the focus of effectively fulfilling social
responsibility. Strengthen communication and exchange with partners and other stakeholders, so
as to promote the company to better fulfill social responsibilities and support social welfare

undertakings, and achieve harmonious development of itself and the whole society.
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Fi. SRLCE Performance Summary

CSR S 5 B4 43 #7 A1 32 22 KPI/ Importance analysis of CSR practice and key KPIs:
AT T REF A28 EAA G — AR, R I 2 S T Ak ) n] 3R A Fe Al 23 52 0 58
KEZE, FHTEARREESMAET, LR BEEEMRT.

The company has a unified understanding of good social practice, which is essential for the sustainable
development and social impact of the company, helps to build the brand reputation and credibility of
the company, and attracts customers, investors and employees.

PR R SR RIE AT R 55 T, ANBUBSRAVE BN Ak BEAR 1A S AABE XS, R
FUE, T8 G T E Y BT S o

Sustainable environmental practices and good labor, human rights policies and management reduce
social and environmental risks for businesses, ensure compliance and avoid potential negative impacts.
AP AIE, TTEMSERH TAEMEE RS A T B . BB R TAESh g, WSl FIEREE A
A

A fair, just and harassment-free work environment enhances employee satisfaction, loyalty and
motivation, and attracts and retains talent.

R FIEAEAT AN AT s S Al R R PR TR [ AN 2 2 e A b 7 2 A A AT R R S B
Good ethics and business behavior are the foundation of enterprise development and the key to improve
enterprise reputation and recognition.

2022 4 FE KPI L& 2022 Main KPI summary

KPI Result
Note
povp FEAE IR D BRHERT 1.19
e ) SmetEﬁﬁﬁ&/ﬁﬂ%1U6
1.1% Reduce carbon emissions by 1.1% per
CO2 reduce o
million output value
2 1 i 32 || 2R
FALEREIE 100%
Business ethics training rate
A RAT A2 R A OB, SR,
ANAIEX A, A E T ARIA S F)
o RUFhgE, WVE, Bhekes
KETT%J 2R . 0 Incidents of bad behavior reporting
Misconduct behavior case include  discrimination, harassment,
unfair treatment, use of child and forced
labor, improper conflict of interest,
fraud, money laundering, etc
BB D75 JB I A 0
Confirmed cases of corruption
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b2 1A DL A S A5
Feedback from the survey on social
dialogue

Acceptable

2022 B TARRALXT 242 4F 3 9K, i
#4300 N, NEGFEEART T
VEIREE, AEFIAIN 01K JE S5 IR 7
1.

In 2022, the employee representative
social dialogue hold three times in a
year, covering 430 employees, including
but not limited to communication on
work environment,welfare and personnel
development.

A AR R 2 4 A S A5t
Feedback from the survey on Employee
Health& safety

good

2022 4F 470 4 R, RiFHEIRE
61584 K, HER 8 /M.

, BRI LRZEMT 20
&, 2 ERUR TR F, SRR T
48 /N

2022 470 employees, 61,584 cumulative
days of attendance, 8 hours per day.
During the year, there were 20 incident
and near miss happened. There were 2
lost working time incidents, with a total
of 48 hours lost.

TAERAE PG A S 15t
Feedback from the survey on working
conditions

good

FG—&iREE A 470 N, BEEST
PRI AN AT B I7 RIS o

Five insurances and one fund cover all
470 people, including medical insurance
and industrial injury medical insurance.

RN J RIS I A e 15
Feedback from the survey on career
management &training

good

2022 SEA R, aE 105 1K,
HHINZ) 15200 AR NFHABHN:
FU 16 WK, SRR 142 IR s R
A B 1769 K, FEIZ
49564 NI: TZAH S 49 %,
2734 Nik; A aidAl gl 114 IRk,
22716 Nik. AMEEGIN 47 NIR.

2022, internal training, safety training
105 times, a total of about 15,200 person-
times; Personnel Department: Training
16 times, a total of about 142 person-
times; Quality Department organized:
1769 trainings, a total of about 49,564
person-times;  Process  Department
organization: 49 times, 2734 person-
times; Production Department
organization: 114 times, 22,716 person-
times. External training 47 person-times.

ZRENE, BAIE R
Feedback from the survey on
diversity/discrimination & harassment

Acceptable

2022 FEAT 470 N, R 67 A
HEE 14%

FMPEFE LM 24, S 16%
FEEEE LM T4, & 20%,
RTDERE 4 N, BRIEANS A
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By 2022, it has 470 employees and 67
employees

Account for 14%

There are two women in senior
management, accounting for 16%

7 women in middle and senior
management, accounting for 20%,

The employees are 4 ethnic minorities
and 5 people with disabilities

VR WAERBEER D NN AR 20452 3 RIF 4 5
Note: Survey result classification: 1. Unacceptable 2. Acceptable 3 Good 4 Excellent
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